MTI-HAYATABAD MEDICAL COMPLEX PESHAWAR

MTI-Hayatabad Medical Complex, Peshawar & Affillate/Constituent Institutions

Faculty Performance Appralsal Farm: Appendix il
For the year ......ccmm—.
To be filled In duplicate by Chalrperson, a copy to HR for placing It In the personal file of the faculty concerned
& a copy for central record (for Inventory)
Personal No: CLmployee Name:
Designation: Department:
Employment Type: (CvILMTI)

Current Place of Duty:

Section A (S0% Score): Scored as: Not working out = 0, Needs Improvement= 1, Good = 2, Very Good = 3, Outstanding =
4 (Minlmum Score possible=0, maximume=120 marks)

Yent of Appraival ASSESSMENT
CRITERIA Notworkingoul | Needsimprovement [ Gocd | VeryGood | Outstanding | C t ; \
|. Communicitions
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3 Tesmwork Sl
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12 Empathy
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IV. Result
14, Resourcelhess
1S Problem-Sohing
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17. Ablaty to meet
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18 Meets Objecives ’
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15. ERhic
20 Conduct
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21 Supports Dherlty
21 Puncualty
24, Auenganoe record 2
V. Leadenship/Adminlstrasion/Mamape
25 Flaaner
26 Execution
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9. Sy
30 Ag=nt lo: change =
VIL Any gther Job Spedfic Performanca Faclory e.g. Hesech publication
|

VIiL Overall Performanca for This 4, rraksal Perlod

Girtrunding Mery © - 3 Gocd Nesdi Imprevement Hat workhyg cut

*Outstanding: Performance & wnslslcmly_ur. -'-:mnm and Is sustained at a level well boyond that of even other excellmt employees,
Very Good: Performance Is concistently berter than tha: expacted of a fully proficent cmployee. Good: Performance meety tha full
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MTI-HAYATABAD MEDICAL COMPLEX PESHAWAR

expectations of an employee for this job classification. Needs Improvement: Performance Is less than that of a fully proficient ""‘P'W“-I
Improvement is necessary, Not Working Out: Perfoimance does not meet the minimum Job requirements, Immediate and substantia
Improvement Is necessary. Performance plan required immediately.

L Would you like ta continue working with him/her? Oves O No
(1 "no” please provide details)

2, Any other Information which you think a prospective faculty member should have:

NAME: SIGNATURE: DATE:

Sectien B; Employee Professional Development (20% SCORE)

Bl Complated by Chalrpersen In consultation with emplayee. Check oll that apply :
O Interested In career | O Interested in career | [ Interested in career growth | O Working | O Needs
growth and available growth and avallable but not avallable at this ime well, Well some
within department: within department: has | within department: Will work | placed and additional
Professional not completed a on continued professional content In training In
Development Plan Professional development and Interests position current
approved Development Plan position to be
effective
B2 Performance Goals for the Next Appraisal Period
(Identified by the employee and Chalrperson collaboratively, reviewed and updated as necessary)
Next Appralsal Period Gaals Messure ments Timelime
L
2.
B3: Employee Comments ]
Employee Name: Signature: Date:
pa: Chalrperson of Department C nis

Section C: Appraisal by Students (To be entered in by Associate Dean Undergraduate/Postgraduate from students
valuation reports)- 20% Score

Signature: Date:
Section D: Comments by the Dean (10% Score)
4 | Tow! Score:
i EVALUATION RATING FA ‘“_}
Ounstanding: B1-100% | VeryGood:71- | Good: 61-70% | Needs Improvement: 51-60% Mot working out: <s1%
I BO%
Dean's Signature: Date;
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